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Women’s Team Media Officer - Job Description
We don’t just work for Grimsby Town Football Club — we are Grimsby Town Football Club. It’s a remarkable story that began in 1878 and has continued uninterrupted ever since. 
There is nothing bigger and nothing more powerful in uniting so many people — through purpose, passion and pride — than a football club. It’s people’s identity. It’s their family; their heritage. It’s where they belong. This is something that cannot be undone. The bond, ties and loyalty are forever. And by being here, we are part of the story. 
This is no ordinary job. This is an extraordinary opportunity. We are more than staff, players, managers, coaches, analysists, physios, stewards and volunteers. We are friends, supporters, promoters, entertainers, role models and, in some cases, idols and legends. But we cannot be any of these things without each other. 
None of us is bigger than all of us. Every day, we strive for better. We are a football club, but we’re at the heart of something much bigger. A club formed from its community now has the power to define its community. We are today’s authors of this black and white story. 

This moment has been 148 years in the making. And the next chapter is in our hands. Together, we can achieve greater things.  And to achieve greater things we need a great team, and this is where you come in.
	Job Title 
	Media Officer (Women’s Team)

	Line Manager 
	Communications Manager

	Contract 
	Volunteer

	Hours of work
	4-6 hours per week depending on whether home / away fixture

	Purpose of the Job 
The Media Officer will play a key role in capturing and delivering engaging content across matchdays, training sessions and community activities, helping to raise the profile of Grimsby Town Women and women’s football more widely.

	Main Roles & Responsibilities
· Attend home and away fixtures to provide live match coverage, including updates for social media platforms
· Produce matchday content, including goal clips, photos, short-form video and post-match reporting
· Create and contribute to training-ground content throughout the week, such as player features, behind-the-scenes footage and squad updates
· Assist with community and promotional events involving players and staff, capturing content where required
· Work closely with coaching staff and the Club’s Communications team to ensure messaging is accurate, timely and aligned with Club values
· Support the delivery of post-match reports, graphics and highlights
· Uphold safeguarding, media and club policies at all times

This is not intended to be exhaustive, there will be other responsibilities and deliverables that you will get involved in to successfully perform in your role and to evolve with the changing needs of the Club.


	To be able to deliver this role, the knowledge & experience we are looking for is:  

Essential:
· Strong interest in football and women’s sport
· Good written communication skills
· Confidence using social media platforms (X/Twitter, Instagram, Facebook, etc.)
· Ability to work independently and meet deadlines
· Willingness to travel for away fixtures (transport not always provided)
Desirable:
· Experience in sports media, photography, videography or journalism
· Basic photo or video editing skills
· Knowledge of women’s football structures and leagues
· Previous volunteer or grassroots football experience
Personal Attributes
· Enthusiastic, reliable and professional
· Comfortable working in a fast-paced matchday environment
· Strong organisational skills
· Approachable and able to build positive relationships with players, staff and supporters
Committed to promoting inclusivity and the values of Grimsby Town Football Club 

	Environmental Responsibility
Grimsby Town Football Club is committed to operating in an environmentally responsible and sustainable way. As part of our ongoing efforts, we are proud to be working towards the goals of the EFL Green Clubs scheme — a league-wide initiative to improve environmental practices across football.

We strive to reduce our environmental impact, promote sustainability in our operations, and encourage awareness and positive action across our staff, fans, and wider community. All employees, workers, and volunteers are expected to support the Club’s environmental values and contribute to building a greener future for football.
 
Safeguarding Statement
Grimsby Town Football Club is committed to safeguarding the welfare of children and young people and expects all employees, workers, students and volunteers to endorse this commitment. This post requires an Enhanced Disclosure and Barring Service Check (DBS) as such it is exempt from Rehabilitation of Offenders Act (1974). Therefore, all convictions including spent convictions that have not been subject to filtering by the DBS should be declared. Relevant information and / or documents will be distributed as part of the recruitment process. 
 
Equality, Diversity and Inclusion 
Grimsby Town Football Club’s commitment to Equality, Diversity and Inclusion is to confront and eliminate discrimination whether by reason of age, gender, gender reassignment, sexual orientation, marital status or civil partnership, nationality, ethnicity (race), religion or belief, ability or disability, pregnancy or maternity and to encourage equal opportunities (Protected Characteristics, Equality Act 2010). 
 
Employees, workers and volunteers of Grimsby Town Football Club must ensure a positive commitment towards equality, diversity and inclusion by treating others fairly and not committing any form of direct or indirect discrimination, victimisation or harassment of any description and to promote positive working relationships between all internal and external stakeholders. 

Disability Confident Committed Employer
As a Disability Confident Committed employer, Grimsby Town Football Club is dedicated to creating an inclusive and accessible environment for all. We actively support our employees, workers, students, and volunteers by making reasonable adjustments where needed and ensuring that individuals with disabilities or long-term health conditions are supported to remain in and thrive within their roles. This commitment reflects our ongoing efforts to promote equality, remove barriers, and value the contributions of everyone in our community. 



Signed by the Volunteer:		__________________________________________

Name:					__________________________________________

Date:					__________________________________________


Signed by the Line Manager: 	__________________________________________

Name: 					__________________________________________

Date: 					__________________________________________
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