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	Grimsby Town Foundation

Job Description – Foundation Director


	Who are we and what are our values?
Established in 2008, Grimsby Town Foundation is a charitable status Club Community Organisation.  Through association with Grimsby Town Football Club, we believe, by utilising the brand, reach and reputation of the Club, we can help people in our community to live happier, healthier lives by creating opportunities whether that be in football, sport, recreation or education. 
We strive to live and breathe our values every day, in all that we do. Our values underpin our organisation and our strategy and put people at the heart of everything that we do.



	PRIDE
	We are proud to wear the badge and represent Grimsby Town Football Club, in our community.

	INTEGRITY
	We ensure our delivery programmes are right for our community. We measure the impact and ensure positive outcomes for our participants.

	COURAGE
	We embrace change and growth and take opportunities presented to us, for the good of the people we serve.

	INCLUSIVE
	We create opportunities for everyone to participate in our programmes, have a positive experience and reach their potential.

	AMBITIOUS
	We strive to be the best in everything that we do.


	PASSIONATE
	We are passionate about the people in our community and we will do all that we can to enable people to reach their potential.

	 

	Job Title
	Foundation Director

	Department
	Grimsby Town Foundation

	Line Manager
	CEO, Chair of the Foundation Board

	Contract
	Permanent

	Hours of work
	37.5 hours per week, flexible to meet the needs of the business

	Salary
	Dependent upon qualifications / experience

	Holiday entitlement
	33 days, including bank holidays

	Key internal relationships
	CEO, Foundation Board & Trustees, Head of Education, Head of Inclusion.  HR Officer, Safeguarding & EDI Manager, Marketing & Fan Experience Officer, Communications Manager, Finance Manager, Club Secretary, Data and Compliance Manager.

	Job Purpose
To provide strategic, values-led leadership to Grimsby Town Foundation - driving sustainable growth, deepening community impact and positioning the Foundation as a leading, trusted organisation within the sport-for-development sector.
The Director will:
· Lead the Foundation’s strategic direction and long-term growth 
· Secure and diversify income to ensure sustainability and scale 
· Maintain strong integration between the Foundation and the Football Club 
· Build high-impact programmes rooted in community need 
· Act as a visible ambassador, elevating the Foundation’s profile and partnerships 
This is a role for a leader who can combine purpose with performance - translating ambition into measurable impact.

	Main Roles & Responsibilities

Strategic Leadership

· Develop and implement the Foundation’s long-term strategy in line with the Club’s vision and charitable objectives.
· Provide leadership and direction to the Foundation team, fostering a high-performance, collaborative culture.
· Lead, develop and inspire a cohesive senior leadership team to manage and motivate staff and volunteers to achieve Grimsby Town Foundation’s strategic priorities and successfully deliver projects and objectives.
· Responsible for the direct line management of the following roles; Head of Inclusion, Head of Education and Employability, Data and Compliance Officer.
· Ensure the Foundation operates effectively, sustainably, and with measurable social impact.

· Maintain a positive reputation which aligns with the club’s values.
Programme Development & Delivery
· Oversee the design, implementation, and evaluation of community, education, health, and inclusion programmes.
· Ensure initiatives address local social needs, engage diverse audiences, and promote participation in football and healthy lifestyles.

· Monitor and report on programme outcomes, ensuring continuous improvement.

Stakeholder & Partnership Management
· Build and maintain successful, strategic relationships with local authorities, schools, charities, sponsors and other community stakeholders.
· Maintain a professional manner when dealing with both internal and external contacts and partners.
· Act as the senior ambassador for the Foundation at events, conferences, and in media engagements.

· Collaborate with the football club, commercial partners, and media teams to maximise the Foundation’s reach and impact.
Fundraising & Commercial Support

· Identify and secure funding opportunities through grants, donations and partnerships to support Foundation initiatives.
· Work with commercial and marketing teams to develop sponsorships, matchday activations, and community engagement campaigns.

· Ensure appropriate stewardship of funding and compliance with reporting requirements.

· Ensure sound financial management of the approved budget in order that the charity has the human material and financial resources to operate effectively and successfully.

· Responsible for budget setting and reporting.  This includes a financial income target agreed on an annual basis.
Governance & Compliance
· Ensure the Foundation meets all legal, regulatory, and safeguarding requirements.
· Support the Board of Trustees by providing accurate reports on performance, finances and impact.

· Promote good governance practices across the Foundation and ensure alignment with charity law and Football Association regulations.

This job description is not intended to be exhaustive; there will be other responsibilities and deliverables that you will get involved in to successfully perform in your role and to evolve with the changing needs of the Foundation.

	Knowledge & Experience
Essential

· Senior leadership experience within charity, public or related sectors
· Proven track record of securing funding and driving organisational growth
· Experience delivering funded programmes with measurable outcomes
· Strong partnership development across funders, stakeholders and communities
· Experience leading and developing high-performing teams
· Financial leadership, including budget management and sustainability planning
· Experience working with Boards and governance structures
· Strong understanding of funding landscapes and income diversification
· Strategic thinking with the ability to translate vision into delivery
· Excellent communication, influencing and ambassadorial skills
· Ability to use data and insight to demonstrate impact and inform decisions
· Strong understanding of governance, compliance and regulation
· Commercial awareness with an entrepreneurial mindset
· Values-led, credibility and purpose-driven leader
· Passionate about community impact and the role of sport
· Collaborative and able to build trust across diverse stakeholders
· Resilient, adaptable and comfortable operating in a dynamic environment
· Outcome-focused, with a drive for continuous improvement
· Strong understanding of safeguarding, inclusion, and equality in community and sports settings.

· Passion for our mission and commitment to the values of the charity. You will be ambitious for our organisation and for the community we serve.  You will have a strong commitment to diversity and inclusion and embed this even further at the heart of our charity’s work. 

· The ability to communicate effectively through both verbal and written communication.

· Experience of working to deadlines, in a high-pressure environment.

· Excellent IT skills (ideally proficient in Microsoft Word, Excel and web-based content management tools).
· Excellent organisational and time management skills.
· Excellent verbal and written communication skills.
Desirable

· Knowledge of the football, sport for development or community trust sector
· Experience of working within or alongside a professional football club or similar environment
· Understanding of the local context within North East Lincolnshire and surrounding areas.


	Safeguarding Statement
Grimsby Town Foundation is committed to safeguarding the welfare of children and young people and expects all staff and Volunteers to endorse this commitment. This post requires an Enhanced Disclosure and Barring Service Check (DBS) as such it is exempt from Rehabilitation of Offenders Act (1974). Therefore, all convictions including spent convictions that have not been subject to filtering by the DBS should be declared”. Relevant information and / or documents will be distributed as part of the recruitment process.

Equality, Diversity and Inclusion
Grimsby Town Foundation’s commitment to Equality, Diversity and Inclusion is to confront and eliminate discrimination whether by reason of age, gender, gender reassignment, sexual orientation, marital status or civil partnership race, nationality, ethnicity (race), religion or belief, ability or disability, pregnancy or maternity and to encourage equal opportunities (Protected Characteristics, Equality Act 2010).

Employees of Grimsby Town Foundation must ensure a positive commitment towards equality, diversity and inclusion by treating others fairly and not committing any form of direct or indirect discrimination, victimisation or harassment of any description and to promote positive working relationships between all internal and external stakeholders.

General Information:

The employee must at all times carry out their duties with due regard to Grimsby Town Foundation policies and procedures. 
The above job description is not intended to be exhaustive; the duties and responsibilities may therefore vary over time according to the changing needs of Grimsby Town Foundation.


Signed by the employee:
__________________________________________

Name:



__________________________________________

Date:



__________________________________________
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